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“Too Black” by Cynthia Moore 

 

They take my kindness for weakness. 

They take my silence for speechless. 

 

They consider my uniqueness strange. 

They call my language slang. 

 

They see my confidence as conceit. 

They see my mistakes as defeat. 

 

They consider my success accidental. 

They minimize my intelligence to “potential”. 

 

My questions mean I’m unaware. 

Not to ask means I don’t care. 

 

 

Any praise is preferential treatment. 

To voice concern is discontentment. 

 

If I stand up for myself, I’m too defensive 

If I don’t trust them, I’m too apprehensive 

 

I’m deviant if I separate 

I’m fake if I assimilate 

 

My advancement is somehow unfair. 

When I reach the top, it’s considered rare. 

 

My character is constantly under attack. 

Pride for my race somehow makes me “too 
black”. 
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Quotes from IT Industry Employees 

Neil 

I felt like I was under the microscope… Coming to work and just by walking in you stand out because 
obviously you look different. 

John 

I’ve always blended in. I’ve always blended in really well. There’s never been any negative issues at work 
for me. 

Jeremy 

I’d say OK, I go in here I know there’s going to be product unit managers and group managers and vice 
presidents and here I am, the lone black person on the team, and I’m late. It’s like, argh! And everyone 
else, there are a lot of people late, but the fact that I would stand out coming in late [means] I couldn’t 
just blend in, even if I wanted to. 

Gary 

One of the things that they’ll talk about is “they’re the black guy.” And it’s like, no, I busted my behind to 
get here. I did all the extras and it’s not because I’m a black guy, it’s because I’m literally really good, 
pretty much better than you. 

Samir 

I do know a couple of other friends of mine from my origin who people have a hard time understanding 
… but thankfully I haven’t come across that. But I do ask [my friends] “do you understand what I’m 
saying or [am I] just rattling something and you’re trying very hard to understand? And they’ve been 
very honest with me … and I appreciate that. That’s how you know whether you’re doing it right. 

Rich 

I didn't know if I was going to be accepted on interviews if I had my hair like this. Because my cousin was 
doing consulting work and one of his performance reviews said that his image or something along those 
lines gave off an attitude. And he felt like that had to do with his hair because his hair was dreaded at 
the time. So he cut his hair off. And I was like wait a minute, this isn't the same cousin I know that said 
he'd never do this and never do that? But you know, he said hey, he had to do what he had to do. And I 
don't know if it was worded in such a way where there could have been a lawsuit or anything like that, 
but I didn't know if it was going to be a problem when I interviewed up here.
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